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1. HHJ Purpose
RyEERY N EH AR - dEES- NE B gRTHIASER] » IS 2B — I A T ERECR » 158
S EEESEERENAENTIE R T HAHE AR -
In order to achieve the following goals, the Human Resources Department of
Headquarters, hereinafter referred to as " HQ-HR," compiles these guidelines to
regulate the consistent policies globally, and also guide the standards and related
procedures of human resources for entire Affiliated Company.

1.1 fefitZr e H & PRCE EE E TIFRER
To provide a safe and ethical work environment.
1.2 B 50 N\ B F &MY el (7 (155
To select the suitable person to work in a relatively appropriate position.
1.3.55 B N BRC 4042 T bas =
To encourage employees to cooperate with the diversified development in the
organization.
1.4 (95 — SRR B B T8
To evaluate employees’ performances based on the consistent criteria.
1.5 ~ e Kl v B THVEZERGGE

To train, develop and recognize the professional skills of employees.
1.6. 5% B LAV E R (87 i
To pay the remuneration based on employees’ performance and contribution.

2. #EFH{F Maintenance Responsibilities
2.0 RAERIAVEETL ~ ST ~ dEsgnViE R AR Es- NE BRI -
The responsibility, implementation and maintenance of this SOP are assigned to
HQ-HR Department.
2.2 (B RHAERIFREIAY Tk - FHAEES- A& B & TR
HQ-HR is obliged to explain any dispute or confusion about this SOP.

3. #i[&E Scope
AREAEAEE G B LEETE S B REA - NS B -
This SOP applies to all subsidiaries and business units of Johnson Health Tech. Group,
hereinafter referred to as "Affiliated Company.”
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€% Definition

2% SOP thfrfEHY “Top management” » fEHZ il & ELRIR G LAY T A 5] Z e

B HIE B 418 0] 88 & CEO, President, General Manager, Managing Director- [fj Senior
management F5HZEI444EH ~ Bf 75 ~ controller ~ COO ~ s 2E & °

The top management herein means the top managers of each Affiliated Company that
is established according to the geographical region or the organization scale. The title
of top management may include CEO, President, General Manager or Managing
Director. The senior management means the following positions or equivalent in the
Affiliated Company: Vice president, CFO and Controller, Chief operation officer (COO),
Director.

AJIEJEEGEE Human resource policies

5.1 ‘JFEREL S Equal employment opportunities.
511 B ERERAHFTA B THDRER A BRI PEREE » ANEDIEE - e -~ 1
Mt~ BFEE - MER -~ MR SIIRRE - SR R B0 RERE  MERIEE EIEE R R
ERT DR - PER RS EE R AT A RCEGRC - GiEREfE - £8 - 871 - &k
e - & - BEaRIS - RE > R FrE e Rl
Affiliated company needs to provide equal employment opportunities to all
employees and applicants for employment without regard to race, color, ancestry,
national origin, gender, sexual orientation, marital status, religion, age, disability,
gender identity, or results of genetic testing, Equal employment opportunity applies
to all terms and conditions of employment, including hiring, placement, promotion,
termination, layoff, recall, transfer, leave of absence, compensation, and training.

5.1.2 B FEIE R EIIRELE (L% EAUE SRR EAPAAERIEEUEAT - B ASFFE AT
JETTH TAEEHAE 05 A e P& TIFBECRA e i N E T AE =y
g -

Affiliated Company expressly prohibits any form of unlawful employee harassment
or discrimination based on any of the characteristics mentioned above. Improper
interference with the ability of other employees to perform their expected job duties
is absolutely not tolerated. The Company will not allow any form of retaliation
against individuals who raise issues of equal employment opportunity.
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5.1. 3. WAL e LU AT R B RIoR & 4850 A &M - MR B AHRA &R B & -
Any suspected violation should be reported immediately to: HQ-HR to provide
input on reporting process and investigations.

S 2 BERBHNFIZFEMZENEASTTE AERECK -
Affiliated Company needs to regulate human resources policies in accordance with
the local labor law.

5.3 BEFER S EE T ERF LB MR M EREA - AR BE NG E

TZ A&t - By NHIZIESFH] |

Both the employer and employee of Affiliated Company should implement

personnel management on the basis of professional ethics, business ethics and

the principle of good faith. In order to achieve the company's development and
protect the well-being of all employees, Affiliated Company should abide by the
following rules:

S.3NNKAITHH - tHA B E AR ~ SRR - TR SR E  HAY -

Both parties must distinguish between public sector and private sector, to
respect each other's personality, to sincerely get along with others and
cooperate to achieve the corporate business objectives.

5.3 2. BN\ EEENE]  FEtE B - IS B R Ao HEREBINAKAIAE] -
Both parties must take good care of the company and take the initiative to
establish a high-quality reputation and jointly create our company.

5.33.LUAFRR - BEAY)  FEMEANEAFNZ R BN NEINRE -
Both parties will regard the company as home to cherish public property, to
pay attention to the safety of individuals and companies, and reduce
unnecessary waste.

54 BZEEHNARBIRLHS  WAZORE TR HE N BT EERSEE
B2 HE - STHIEFNIFRT PIER ] 2 ZREF] -
Affiliated Company has the obligation to take care of employees and also has the
right to require employees to provide services. Employees should comply with the
regulations of their respective subsidiary and fulfill their obligations and obtain the
relative rights.
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5.5 BEEBRAGETHEHEE » BUINES TSR R AEEARE - W0 H <& B ARE

5.6

5.7

5.8

‘H = (United Nations’ Declaration of Human Rights) [ 119 ] - £8& B T{FEH AELL
B R ~ BB RN PRIy b T A BB S TAM TR IFEAN -

Affiliated Company should abide by the social responsibility and to devote itself to
support and protect human rights in all aspects, and also comply with the United
Nations Declaration of Human Rights [119]. All employees should follow the
principles of fair and lawful conduct when dealing with personnel and related
matters with colleagues, business partners and customers.

BHEEHEMUAGEAEL -

Affiliated Company is not allowed to hire child worker.

¢£++ 5 iy freedom from association

BEERMEREE TEFEM A EE - BEHE - A IIATAHS -
HAEEZTH ~ R - BEMEE -

Affiliated Company shall freely allow workers’ lawful rights to associate with
others, form, and join (or refrain from joining) organizations of their choice,
without interference, discrimination, retaliation, or harassment.

B EERAEREW DS TS HUERIE B TG A EEASH AT - Z
MERIEBANE A S - SFEESE -

Affiliated Company should formulate the employee handbook in accordance with
the local labor law and submit it to Group CEO for approval. After the employee

handbook be approved, the company should publish it internally and inform all
employees in detail.

5.9 BFEERUEET KEFEST HR HHE SOP 2% HQ-HR i - 415 RiNE

HAS Z A EHIBUR - 12 R EE RS AR E I -
Affiliated Company should set up and annually revise HR related SOPs and
submit to HQ-HR for keeping in file. If the compensation and benefits

policy different from the local law, it should be submitted to Group CEO for
approval before execution.
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6. EZEEA A\ f17HE 455! Budgeting of HR budget and Headcount Plan

6.1 EEEHRNBFFRARMXEEANTHEE - IR - NEF -
Affiliated Company should propose the HR Budget for the next year to HQ-HR
review in the end of each year.

6.2 N\JJTHEETEESFRHIWTE B5EHIE - 22648 - HABENE - IEEHEbEE
H A R Je I H AR F R IRE T E
HR Budget should be edited and budget by referring to the manpower, annual
sales and the rate of employee fee of past two years, annual sales target of new
year and the opening plan for the retail store.

6.3 SFEANAECS - AdmitER - A8E - HABRNEREINE - FEHEGHE -
HR Budget should be included the documents of headcount plan, organization
chart, budget variance analysis & payroll budget, and annual salary increase plan.

6.4 XEEHESHERMAENR - EERYVINHAE AR ESRAT—EFE
BRI AR -
Affiliated Company should reasonably control the rate of employee fee. The
rate should not be higher than the actual rate of previous year when budgeting
new HR budget for the coming year.

6.5 KLAREZ AR B ERLRHIPI AT - B (R A e B A B -
To recruit the new employee within the headcount plan which was approved by
Headquarters, the hiring authority belongs to the Managing Director/ General
Manager of the Affiliated Company.

6.6 EFELRHISN AT I AR TR KBEE NS B3 - FialfHEI &R (& HAT
ERHERRN - BITAHERE - BEEE A 1 B E - BGERHES) o IR REEE
HEZ AR B
Requesting for Additional Headcount: If the Affiliated Company plans to hire
additional employees due to business requirement, it should submit the
required documents that include current headcount plan, organization chart,
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detailed explanation for the requirement and job description to Group CEO
for approval before implementation.

6.7 JXHEEHAENEH 5 HATfZHEAEE- A& L H manpower #j -
Affiliated Company should fill in the headcount report of last month on the
manpower system by the 5th of every month.

7. Z{&FFH Employment and Staffing
7.1 Z BB R AR B TR STEIPESS T04Y (International Labor

Convention) ; A ~ fE4k ~ 55 ~ B - B30 Bk - 88 - AR - MR -
PE(E R ~ e~ 180 - B - B~ B0k T DUBHR -
Affiliated Company should follow the International Labor Convention to recruit and
lay off the employee. For the purpose of ensuring national’s equal opportunity in
employment, employer is prohibited from discriminating against any job applicant or
employee on the basis of race, class, language, thought, religion, political party,

place of origin, place of birth, gender, gender orientation, age, marital status,
appearance, facial features and disability.

7.2 HRIACRETTIH  EFELL - EFET AR AN ZBIRES - B raaik
B~ T ~ A TR b T R TR AR -
For the special protection, including labor protection for female workers, elderly
workers, and special workers, all should compliance with relevant regulations
including vacations, daily working hours and prohibiting female workers from
engaging in dangerous work, and working on graveyard shifts.

7.3 NA[ESEF A TR SCR) ~ Boff ~ FRRAFIEL - ARG RHER— A
FAEMHERFIHAEA  AFEREIERT - AeA BN EF R -
Affiliated Company is not allowed to hire Managing Director/ General Manager’s
parents, spouses and children as company employee. And also, the company
can’t employ new employee who has relative relationship in the same department;
if they serve in different departments, they should not have the relations of
upstream and downstream interests.
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7.4 RYISHHELEEIF I & T R BRI (e - IRIAEERRE IR A B T
% o AIEESAEE—EFI LR - (BINMSAREE ~ 5% - s ~ IR R
If the employee has the relative relationship with the current employee in same
department because of marriage, except they cannot be transferred to other
departments due to professional skills restrictions, it can be agreed to work in the
same department; however, it's not allowed to have the relation of subordination,
assessment evaluation, salary adjustment and dispatching.

7.5 J[HBEFEBEAHRLLE N RS TR R ETET AR E (A 1) -
Employee who serves the position of manager level or above level in the Affiliated
Company should sign the agreement of “Code of Ethical Conducts For Directors
and Managers” (Annex 1)

7.6 BEEHUTAREANBIEZZERRIGK - REERBAAME LS E HSTH
BlRELE -
All employees should sign the integrity clause, confidentiality and the relevant
employment agreement in accordance with local laws and regulations.

7.7 Z BB FEE BRI - (ERRBIE AL B R A BFERF B 2 (R -
Affiliated Company should define the key positions. The employee who serves the
key position and who is appointed as the manager level or above level all should
sign the non-compete agreement.

7.8 4EEZHE) (HQ Sponsorship)

7.8.1 BFEFEREAAAEFIREATIE I EB AN AR HFREENASHEHERE
Bt FRER - MR T Y EHE B A B R i -
If Affiliated Company needs to apply the relevant personnel expenses for HQ
sponsor due to the new hiring sales for expanding business, it's required to submit
an application in advance and attach the following documents to Group CEO
approve.
a. #4H%%E (Organization Chart)
b. Bk#EiEHE (Job Description)
c. EEEHCH EEE I & HECHEUE 40 #k(Meeting minutes or email record

7
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that agreed by Group CEO for sponsorship )
d. ZBE:EFE (Sponsorship application form)
7.8.2 WENEWFEA]: (£ Base salary HEIIEA S5 6 {#H -
HQ sponsorship principle: Only Base salary is sponsored and the sponsorship
period cannot be more than 6 months.

7.8.3 TR | MEMEFRAHEEER R H DL GAP 23 -
Expense claim: It's required to submit the recharge application by using HQ
standard form to GAP approve by month.

8. #HHi K +EF] Payroll and Benefits
&1§$¥“mFJﬁﬁﬁ*@ﬁiwaﬁﬁ* SRR A > BIRTRrE SRS > 2
R R A E -
Affiliated Company should edit the SOP for payroll management: to regulate the
principle of salary adjustment, to specify the payment date...etc., and it should be
submitted to Group CEO for approval before implementation.

8.2 REEBIESFZEME L 2 ¥ CPl ~ A& ERN B TENET EFHET
B AN SRBE S A THE AR HE - RS- N &
EEREHE O ER TN -

Affiliated Company should refer the local average CPI rate of current year,
operating status and employee performance to edit the salary increase plan. The
total increase amount should not exceed the range of approved HR Budget of the
year, and also it should be provided to HQ-HR review first. After HQ-HR reviewed
the salary increase plan and there is no question for it, Affiliated Company should
submit the plan to Group CEO for approval before implementation.

8.3 BEEHN ZHMHFELGFE —RRBFEA - HEHBEBEGFE R
HEl- NEERL o (SRR IR E I
Affiliated Company is able to apply the salary increase once a year as principle. If
there is the requirement to submit more than once, it must be submitted to HQ-HR
review first and then submit to Group CEO for approval.
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8.4 RFBEEBN ZHHEFMMBTUESRIRGFELE -
Affiliated Company should keep the payroll list and payment certificate in file for
five years..

8.5 FHXEHNIEFMGEMERFERERAETE » WA RINESHE 2 ErEHERE
A AL % o SRR TE R EIL T -
Affiliated Company should edit the benefits plan according to the local labor law. If
there is any benefit different from legal regulations, it should be
provided to Headquarters review and then submitted to Group CEO for approval
before implementation.

8.6 ARE LTHRINGTEIREER ~ BHFTEl - EMESEER R MIERARREBER

EREFXREER  REBRKEZERER -

If the retirement plans, employee welfare, benefit plans, severance package policy
and any other programs, plans or policies are different from legal regulations, it
should be provided to Headquarters review and then submitted to Group CEO for
approval before implementation.

8.7 A Senior management(Z) 2L ERk AL 2 BEE(EF ST & (ERIR ~ TR SR FITT )
FEHH HQ-HR [ 2EE CEO A - T AEIHEREWH T EEE B &S
AR E et R RIS £ A
Hiring and compensation which includes retirement, health insurance and benefit
program adjustment of the Top management and senior management need to be
approved by HQ-HR, and Group CEO. For the finance top position of subsidiaries,
need extra approval from HQ-Accounting and HQ-Finance function head.

8.8 ¥Jj: Top management B5{ &4 fEIR SLIEIHHAT/E H A ZHB G HEL S H
JAAE HATESIEIHART 90 KATES
The proposal for renewal top management employment contract need to be
initiated by six months prior to the expired date of current employment
agreement. The final review and draft agreement must be finalized at least 90
days prior to the expired date of current agreement.
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8.9 HRAFIIE 7 EA%E AT B A SR B I A G AR A A A AR W
For the profit sharing distribution, it should be provided to HQ review and
submitted to Group CEO for approval before implementation.

8.10 FE451%4 Sales Commission Program
SRS SBRIGREN A < SR AR > B SRS AT B B iR R A i A
TS o IRAN » BRORTE MHRESE S JHT Group Sales Commission Set Up
Guideline -
Sales commission should be implemented in accordance with the principles
announced by Headquarters and the commission program should be
submitted to Group CEO for approval before implementation. In addition,
the approval process and regulations should refer to the SOP of
JHT Group Sales Commission Set up Guideline.

8.11 JEEBAHRASS I ANE 2 X EE SRS R I - PhAh - E3 i BB BN
ZAINE Pt o s NG
For non-sales related incentive program, it should be submitted to Group CEO

for approval before execution. In addition, the paid bonuses should be
deducted from the annual profit sharing bonus.

9. TERE K E¥3H%E Calendar and Attendance
9.1 RFEEBENIENAT—F 12 HIEAISRIFEITEEIE W57 THE A B4R
- NEHE - BEUFRMEDTECN BT TEE - AR 8iiE i - SR EeH
AR EH -
Affiliated Companies should complete the calendar for the next year by the end
of December, and provide the completed calendar to HQ-HR for keeping in file.

If annual calendar is different from the Government's regulations, it needs to be
approved by Group CEO before implementation.

9.2 RFEFREIEETEMESHIE DB FGREEEMREER - FARNFERFEE AT
FracZ F R s E - EEEFIN B T HEE) -
Affiliated Company should abide by local laws and regulations to establish the
SOP of attendance and leave management. Meanwhile, the Company should

10
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10.

uphold the principle of respecting employees and maintain discipline to indeed
supervise and manage the employees' attendance and management.

9.3 FATMRKIEBERE=-RE)U L - BSFLHIGEE CEO %&£ - KRN - BHAE
#288 CEO -
Top Management should get approval from Group CEO before taking leave for

three or more days consecutively. To take leave for less than three days, it's
required to inform Group CEO for notice.

9.4 BT NERLHFTEFHTF=F)IRTF -
Employee attendance and leave records need to be completely kept in file for
three years.

H#=#%E Regulations for business trip

BERENERE N AEREREr - DMEEE - EHHMINE THEZHEEE -
AN R R F S ZET A IR R B E L /B SR -

Affiliated Company should formulate the SOP for business trip management to

indeed supervise and manage the business trip of the employees. Furthermore, the
company should primarily consider to offer the most cost saving and safety airfare and
accommodation to the employee when going business trip.

11. EZELE T Performance Evaluation and Promotion

1.1 BE e B TT/REEAREE » DUE R &R - ZE0RECE SR - &%
BREMEFES - STTEIRIEEER -
In order to regularly review employees' performance and attitudes as a basis for
salary adjustment, education training arrangement and promotion, all affiliated
companies should formulate the SOP for performance evaluation and promotion.

1.2 firA B LEF 2/ VT —RERE LS. - AR S s P4E R A TS BUE R
il > B TRRA T -
All employees are required to participate in the performance assessments at
least once a year, and perform improvement or elimination mechanisms based
on the result of the performance assessment. The annual result must be kept in

11
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file.

11.3 HESETHHEEE) L EAE » HixE E R EE R I -

The promotion requirement for the senior management level should be submitted
to Group CEO for approval before implementation.

12. 48 1F25FRH{% Terminate the labor contract

121

12.2

12.3

12.4

BREERUERERESHEX T FRGREERER BaR - Bk - &E - 5
B

Affiliated Company should formulate the SOP for terminating labor contract in
accordance with local labor laws and regulations: including resignation,
retirement, layoff and dismissal.

BERBENEBFERNEMES » TEEIEEZA -
If the layoff program of Affiliated Company is different from local labor laws and
regulations, it must be submitted to Headquarters for approval.

WRF A FHHSLER - LR EESCEEIEHERGTE - TR R EE K
MBIGEEN - A RmEAIBPEEBZEG] » SR HQ-HR i {77 -

If the Affiliated Company has the downsizing plan, batch reduction plan or lay off
plan due to business restructure, it must be submitted to Group CEO for
approval in advance. Nevertheless, all the employees layoff cases should be
filed to HQ-HR for keeping in file no matter what kind of situation.

B HEERAESE T HBEBR R T M DUEEASER - -
Affiliated Company should edit the monthly turnover rate report for analysis to
implement manpower management.

12.5 JBHEFEHAABEFFEFR  TRAFRF > AR ERER- & > XFaa:

FREH B - thRRIERE -

In case of any labor disputes or litigation, Affiliated Company must prepare the
document to report HQ-HR. The documents should include: content of the
disputes, fees, mistakes and improvement plans.

12
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13. tH &g RrEEMAR Social Insurance and Commercial Insurance
BERBRMEREM AR B TVAEIRRIRIE - G5 E R Z PRz S & A
% AIFR A EEAZ AL -

Affiliated Company should provide the statutory insurance for employees in
accordance with local laws and regulations. If the insurance program is different
from local laws, it should be submitted to Headquarters for approval.

14. 2% Occupational Safety and Health
BEERUERETEEMETEHE < WL el EREME - TS K FE K
ORiE B TR - BB e S — (R TIFRE -

Affiliated Company should regulate occupational safety and health management
plans in line with local statutory regulations to prevent workplace injury and protect
employee health for creating a healthy working environment for employees.

15. & AOHRZEESK Anti-Human Trafficking Policy
B HEERAER IV UL A CRGEST Fy - HECRIE R AT A <2 e & B & S E B AL
AR Z A& - BEEEEMA S - RN T /(B E L8 - PR HAL T 3L )
FITAETHIMEAT B, BORERLAT RoPrdd AR RVEE R B &0AY) » fEME) ~ FRIEEIE - 175t
A BEZiE M ATRBHEE IS - EEMAER T AREMATERES -« 8 - WE
(EUFEEE a5 SRR ) BU AT &I A T R 2 N DR E VS - B0 E R R
HE S ER D BIEA R SER TSR - S E R VRBE R BUFEIF T &1F -
HILBE AT R TIE R EEE - B2 A EESEBER T - A AR HREER
BB E AR EN B T THAE -
Anti-Human Trafficking Policy: Affiliated Company should be committed to preventing
human trafficking and enslavement. This applies to all personnel employed by or
engaged to provide services to Affiliated Company. It is strictly forbidden to engage in
sexual transaction, procuring commercial sex acts (including sexual acts conducted in
exchange for money, goods and any other means, even if this practice is legal in the
jurisdiction where it transpires), using force, fraud, or coercion to subject a person to
involuntary servitude, or obtaining labor from a person by threats of serious harm to
that person or another person, among others. Under no circumstances may the
Company’s funds, facilities, property (including electronic devices and networks) or

13
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any resources be used to further or support activities that participate in human
trafficking. Affiliated Company will take appropriate disciplinary action for violations of
these rules, up to and including discharge of employees Violation of applicable laws
may also result in criminal prosecution of responsible individuals. Affiliated Company
must cooperate fully with appropriate governmental authorities in audits or
investigations relating to such violations. The Company will not tolerate retaliation
against an employee for reporting a concern in good faith or for cooperating with a
compliance investigation, even when no evidence is found to substantiate the report.

KN EIAFFFEERHAR AR E UEMT AT AOBGE - flEEA R LU T Ry
The Company will not tolerate or condone human trafficking in any part of its global
organization. This includes but is not limited to, the following activities:

15.1 feFHAEATE = A CRGEEB) -
Engaging in any form of trafficking in persons;

15.2 fET M AR sUh B (L THYR SR T s
Procuring commercial sex acts in the performance of any work or activities
under threat of penalty;

15.3 EREATE YRS - JFERHEE B 55 -
Using forced labor in the performance of any work;

15.4 §HEElEE ST LY 5 7 8 RS -
Destroying or otherwise denying access to an employee’s identity or
immigration documents;

15.5 (EBEEGEERTEAEE B T - (ORI EERA S R (R R R TS
Using misleading or fraudulent practices to recruit employees, such as
failing to disclose key terms and conditions of employment;

15.6 ELEHZENEASTHEALE -

Using recruiters that do not comply with local labor laws of the country in
which the recruiting takes place;

15.7 [HfERS N EZREUEEEH -

Charging applicants/candidates/employees recruitment fees;

15.8 (HAEHEELAMEMRE » £ LIFGE R RIS BB (M B2 EmE A -

14
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If required by law or contract, failing to provide or arrange housing that
meets the host country housing and safety standards;
15.9 fEARKELILE T RyEBLHNTE TIEM 2 2B 4EqI TR
If required by law or contract, failing to provide return transportation or failing
to pay for the cost of return transportation upon the end of employment;
15.10 ARUGERERIE LIS (B S 4 TAF - -
Failing to provide an employment contract or work document where required
by law.

16. %&1F ) TE[5HE L Corrective and preventive action
16.1 HE- NEAEE - 6% - il - ESEFEEUAEEH T - SHERAIER
EHEEEIFEE - AMeZ - RBESdREAEER -
HQ-HR is responsible for supervision, auditing, counseling, and improving
personnel management in Affiliated Company. Affiliated Company should
cooperate with Headquarters to conduct auditing operations and should not
buck-passing, conceal or provide the false information.

16.2 BARENEEGER FACRER - AEE- ARG E SRS SR 1741 B 1 DUE R
PRI -
In the event of violating or concealing the above-mentioned regulations,
HQ-HR will issue a warning letter to warn and request improving within deadline
according to the seriousness of the situation.

17. %#%5#2 Approval procedure
171 BT.ZHE ~ 18~ ST 2 e N BRI 7R K EE:
B TATD WA EEe

Employee compensation, benefit, new incentive program and HR related
requirement :

Approver: Affiliated Company — HQ-HR — Group CEO
17.2 FAFEM GRS TE e - (M R E R
BI%E FAED EEHAE>HE G T8 A1 e > EE LK
For hiring, staffing and compensation adjustment of finance top position of
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Affiliated Company:
Approver: Affiliated Company— HQ-HR— HQ-Accounting function head and
CFO— Group CEO

18. HR #4220 E] Schedule for submitting HR related documents
T ERIRIRIE G SOP #E < IR EiFE ik A S HRA S - ALAEEl R -
Affiliated Company is required to submit HR related documents to Headquarters
review in accordance with the schedule regulated in this SOP.

Hand in schedule for HR documents

Frequency Procedure

Items

Month

=<
o
(')
2

Requirment| Report to HQ-HR | HQ Approval | SBUs keep in file

HR Budget

Annual Salary Increase

Profit sharing bonus distribution

Sales commission program

% % 1% 1% 1%

Annual Canlendar (different from the government's regulations)

% 1 1% % 1 %

Annual Canlendar (correspond to labor law)

Organization chart

% %
% % 1%

Monthly Manpower report

Promotion requirment- For senior management level

Requirement for additional headcount

Benefits plans (more superior then labor law)

% % 1% %

Downsizing plan, batch reduction plan or superior lay off plan

Lay off plans (correspond to labor law)

% %

Labor disputes or litigation cases

Code of Ethical conduct for Directors and Mangers

Non-compete agreement

Payroll list and payment certificate

6 % 1% 136 |% 156 6 16 % 1%

% 1% % %

Attendance record

19. Bt &{EB:E] Implementation and Modification
AP ALS S AR 5 B R R B it > (BETHFIRE -
This SOP will be implemented after approved by Group CEO. If there is any
modification, HQ-HR will follow the same process to submit to Group CEO for
approval.
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b fF—(Annex 1)
FEE G AERET L ER

Code of Ethical Conducts For Directors and Managers

FLREFHERGF I (GELER* 2P > N THE A7 ) ) FEELBEL T2 N ALRA D
PEHE S FRATREAREI%2 E+ 27 (TR FLEBS P )2 FF 2 G A2 FAE 1T 5 FRI(
AT RER)

The Board of Directors of Johnson Health Tech. Co., Ltd. (the Parent company of JHT Group, the “Company”) has
adopted the following Code of Ethical Conducts (the “Code”) for directors and managers of the Company and its
subsidiaries which is owned directly or indirectly by The Company (Total of the companies is the “JHT Group

Companies”). This Code applies to all directors and managers within JHT Group Companies.

RF - AR AR IEG T RF A2 s ARPERIFLEM P T2 G AR ER
Bl o $20F s 2 ABRY - REciE g 2 BE T2 BRRN - A ﬁéiflﬁ%jx%ﬁ]z} TEE G BTA
Fodad 3R EF TR EDEARTRAGI AT RIS IGEEERF2Z LA -

No code or policy can anticipate every situation that may arise. Accordingly, this Code is intended to serve as a source
of guiding principles for directors and managers. Directors and managers are encouraged to bring questions about
particular circumstances that may involve one or more of the provisions of this Code to the attention of the Chairman of

the Company, who may consult with inside or outside legal counsel as appropriate.

bt

1. 15 b
FEIE2EBARFLEAFPETALEEALELEBOPFZJIZ TR - T M
LEBMOPRF2ZJEFERRZ T AP T T LG blirr FE A 5L A2
AN FEZZMEP AR FTARE AL ERBEFRE S EAS ‘@éﬂ’kﬁi% °
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&
¥
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1. Conflict of Interest.

Directors and managers must avoid any conflict of interest between the director or managers and the JHT Group
Companies. Any situation that involves, or may reasonably be expected to involve, a conflict of interest with the JHT
Group Companies should be disclosed promptly to the Chairman of the Board of The Company, such as extending a
loan to, providing a guarantee of the obligations of, conducting a material transaction with, selling products to or
purchasing products from a director or managers, or a member of his or her immediate families which include a person's

spouse, parents, children, and relatives within the three degree of kinship.
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¥R TaE L nEEtAgn CHBCLlEE R R FAREE AT REER - IE R
ATRFANFEF SR A AP ERAE AN FFAEEA N F LA E - 2P R B ea ER

Conflict of interest can occur when a director’s or manager’s personal interest is adverse to - or may appear to be
adverse to - the interests of the JHT Group Companies as a whole. Conflicts of interest also arise when a director or
manager, or a member of his or her immediate family, receives improper personal benefits as a result of his or her

position as a director or manager of any of the company within the JHT Group.

AR AL W 2T F L IE ERL T T R L2 R RS R AL E RT3
A de 1 f}]!-l:r\ o
This Code does not attempt to describe all possible conflicts of interest that could develop. Some of the more common

conflicts from which directors or managers must refrain are set out below.

CRALEBOPES ARG EPFL o WwERLEROPEENE I R A ERF - FHEE- B
LEBS T SR RREZPEM AL L EN L BA SRR WG S FTAEEAFEL L -
* Relationship of the JHT Group Companies with third parties. Directors or managers may not engage in any conduct or
activities that are inconsistent with the JHT Group Companies' best interests or that disrupt or impair the JHT Group
Companies' relationship with any person or entity with which any of the JHT Group Companies has or proposes to enter

into a business or contractual relationship.

LR L ERS DA R R - LR PRELR S FRAGRAI R FLERS P
b2 Zie RipeX TP AN 2 4 o
- Compensation from non-Company sources. Directors or managers may not accept compensation (in any form) for

services performed for the JHT Group Companies from any source other than the JHT Group Companies.

T fj}uﬁ’ E-FLEBMOPFF AR B AN kR ik 2 NT$ 1,000 F &7 v I FR 4 R 2 4
B TR AEIEAZ TR F ek o

- Gifts. Directors or managers and members of their immediate families may not accept gifts from persons or entities
who deal with the JHT Group Companies in those cases where any such gift has more than a nominal value above US$

30 or where acceptance of the gifts could create the appearance of a conflict of interest.

CRELEROPFAMED L # :#gmgiﬁ]) ffg‘«;ﬁ;;;;,&ﬂmwf,ﬁhzr SPFEE LFES
AP EyEE L - A FEAGITA T FR PRI R o

,«}iﬂ‘—} & ’L,:“‘_F7 ]ﬁul
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- Personal use of Company assets. Directors or managers may not use company assets, labor or information for personal
use unless approved by the Chairman of the Board of The Company or as part of an approved compensation or expense

reimbursement program.

2

FEALMA 2 @5 T AL

(MR BAFTa FBE &7 2P HA  Fu
S Bk A EEF A 2@ ELER S PR
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SPPE(QEBERY 2PMA S TR

o

2. Corporate opportunities.
Directors and managers are prohibited from: (a) taking for themselves personally opportunities that are discovered
through the use of the company’s property, information or position; (b) using the company's property, information, or

position for personal gain; or (c) competing with the JHT Group Companies.

F
1$ﬁ’%25ﬁ#§@6si&i@%fiig@ﬂw2?$%§ﬂ’Eiiﬁﬂkﬁ%ﬁﬁ?
Bl EIRE o AERTHEL THERTN, HEITESLER P

3. Corporate assets; confidentiality.

Directors and managers are expected to protect the assets of the company and use them efficiently to advance the
interests of the company. Those assets include tangible assets and intangible assets, such as confidential information of
the company. Directors and managers should maintain the confidentiality of information entrusted to them by the
Company and any other confidential information about the company that comes to them, from whatever source in the
course of the company’s business, in their capacity as director or manager except when disclosure is authorized or
legally mandated. For purposes of this Code, “confidential information” includes all non-public information relating to

the JHT Group Companies, its customers or suppliers.

PR
;-A@gﬁi*“éma@ PATh LR AR B4 0 T A2 T T AN AR
CHEFAGWARE CTHAFLEBMAP L2 BT CRIHLE [ @R EE LI 7
SEHHCEF T BNFRTELL T HER A FREAFI R B TR 2T ARG

w
-

4.
-

i
,
"

e

19




FRZ (Version) = R X &R
2 (Johnson Health Tech. Group) (Control Number)
P TT-QP-CO-125
%17 H HY(Effective date) .
2019-01-01 Group HR Policy
& H HH(Revised date) %A% (Approver) #1723 (Editor)
2019-11-01 Jason Lo Cindy Liu

mpERAERT FIE o

4. Compliance with laws, rules and regulations; fair dealing.

Directors and managers shall comply, and satisfy themselves that appropriate SOPs are in place for compliance by
directors and managers, with its local laws, rules and regulations applicable to any of the JHT Group Companies.
Directors and managers shall endeavor to deal fairly with the JHT Group Companies’ customers, suppliers, competitors
and employees. No director or manager should take unfair advantage of anyone through manipulation, concealment,

abuse of privileged information, misrepresentation of material facts, or any other intentional unfair-dealing influence.

FE2 G0 RRAERETS > L RFEFTIARG > U FE- FLEMDP

(1) Be R 1§ Hgese - B T ok 2 BB P2 JANP S 2EF - ER 2 NG E 4 RHB ()
BRR oA EEE AR RN AR EFHE Q)R AP R HE RS
WA e

5. Encouraging the reporting of any illegal or unethical behavior.

Directors and managers should promote ethical behavior and take steps to ensure any of the JHT Group Companies:

(a) encourages employees to talk to managers and other appropriate personnel when in doubt about the best course of
action in a particular situation; (b) encourages employees to report violations of laws, The Company’s rules, regulations,
SOPs, or this Code to appropriate personnel; and (c) informs employees that the Company will not allow retaliation for

reports made in good faith.

»

. ﬁ Yo A2 S

- EFREIPT R FABERGFEZ B2 EBA AT RIEPEAR P E By A RREE
PR F AERFAEFAGIEAE  AXPRARIIF AL B LA FTF L - A SRR
6. Compliance Procedures.

Any suspected violations of this Code should be reported promptly to managers, internal auditor, the Chief Audit
Officer or other personnel as appropriate, or in the case of a director or manager whose behavior violates this Code is
treated as misconduct. Violations will be investigated by the Board of the Company or by a person or persons

designated by the Board of the Company.

ABP 2 BLEES FEE L2 oML b FREFPZERLL AR LU LA RIBLARLET
EPY ~BALZFPF LA BAL2IED 2 RA] B2 Te AT LE AP EE SBEL L AL
BRI A ThG c ERBRALAFEL GRS Rei P E- prEFLL -
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Any waiver of this Code may be made only by the Board of the Company and the details of the waiver, including name
and title of the receiving party of the waiver, date of the board meeting when the waiver is granted, the validity period
of waiver, reason to grant the waiver and principle for granting waiver, will be promptly disclosed to shareholders and
others, as required by applicable law and the Taiwan Stock Exchange listing standards. All requests for waivers or

review by the Board of the Company should be made to any one of the independent Board Members.

7. AER 2R
b E PR AERL TR FE G RATRER LG AR o4 ()i B Bk s s B Y
Ba s iedl e (2% % Q)LME @MEFE AR o @ HEF ¥ A2 WY o T ke
FHEF AR FER kR RRT LG Fh o ER R R RN TR ¢ 4
EF G BE s HEEF RGN E LIS A

7. Enforcement of this Code of Ethics
The Board shall determine appropriate actions, including (a) withholding of the performance cash award, year-end
award and bonus, (b) demotion of job grade, (c) removal from post, or (d) legal action, to be taken in the event of
violations of this Code. Such actions shall be reasonably designed to deter wrongdoing and to promote accountability
for adherence to this Code. In determining the proper course of action in a particular case, the Board shall take into
account all relevant information, including the nature and severity of the violation, whether the violation appears to

have been intentional or inadvertent.

% ¥ Signature :

p #F Date :

¥+ Z Name :
$% F® Department -

E%‘lﬁ;Position Title :

B LGEBEFHEMF FL2 @ Johnson Health Tech. Co., Ltd.
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CONFIDENTIALITY, NONCOMPETITION AND
INTELLECTUAL PROPERTY AGREEMENT

For value received from [ full company name ] "the Company"), [Employee name] agrees as follows:

1. ACKNOWLEDGEMENTS. The Employee knows and has been informed that the Company's customer

relationships and customer goodwill are valuable assets of the Company which have been developed by the Company's substantial
investment of time, effort and expense and are vital to the success of the Company's business. The Employee knows and has been
informed that the Confidential Business Information (as defined below) has been developed by the substantial investment of time,
effort and expense by the Company and is vital to the success of the Company's business. The Employee knows and has been
informed that the Confidential Business Information will include information received by the Company from its affiliates that any
entity that is directly or indirectly controlled by, under common control with or that controls the subject Party. For purposes of this
definition control means direct or indirect ownership of or the right to exercise (a) greater than fifty percent (50%) of the outstanding
shares or securities entitled to vote for the election of directors or similar managing authority of the subject entity; or (b) greater than
fifty percent (50%) of the ownership interest representing the right to make decisions for the subject entity ("the Affiliates"). The
Employee acknowledges that his/her employment with the Company will place him/her in a personal relationship with the
Company's customers. The Employee further acknowledges that his/her employment with the Company will result in him/her having
access to the Confidential Business Information. The Employee further acknowledges that the Company has a legitimate interest in
protecting its customer relationships, customer goodwill and the Confidential Business Information by means of the enforcement of

this Agreement.

2. PROTECTION OF CONFIDENTIAL BUSINESS INFORMATION, PROPERTY AND TRADE SECRETS.

(a)  Definition of Confidential Business Information. As used in this agreement, the term "Confidential

Business Information" shall be broadly construed to mean all of the non-public business information used and maintained by the
Company in the operation of its business, whether tangible or intangible and in whatever form or medium in which it exists. The
parties agree that the term "Confidential Business Information" shall include, but not be limited to: information regarding the
Company's customers, information relating to transactions between the Company and its customers (such as types and quantities of
products purchased by a customer, dates of purchases, pricing strategies, prices paid and costs of sales), customer lists, proposals to
potential customers and methods of pricing used in such proposals, lists of customer prospects, information relating to transactions
between the Company and its vendors (such as types and quantities of goods and services purchased from a vendor, dates of
purchases and prices paid to a vendor), methods of operation, business systems, business plans, marketing and advertising strategies,
business development and acquisition plans, personnel information, financial information and information relating to, referring to,

containing, or consisting of inventions, ideas, research, methods, processes, procedures, techniques, engineering, designs,
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technologies, recipes, formulae, discoveries, know-how, products, product specifications, product data, product characteristics,
product improvements, product development plans and product marketing and promotion. The parties expressly agree that the
Company's business information need not satisfy the statutory definition of a "trade secret" to be protected as Confidential Business
Information. Confidential Business Information includes information of the type described in this paragraph received by the

Company from the Affiliates.

(b) Nondisclosure. The Employee agrees that he/she will not, during his employment with the Company and
for a period of two (2) years immediately following the termination of his employment with the Company (regardless of whether the
termination is voluntary or involuntary), unless authorized in writing by an officer of the Company, disclose to any individual or

entity of any type any of the Confidential Business Information.

(¢)  Return of Property. Upon termination of employment (regardless of whether the termination is voluntary
or involuntary), the Employee agrees to promptly deliver to the Company the originals and copies of all documents, records and
property of any nature whatsoever in the Employee's possession or control which are the Company's property or which relate to the

Company's business activities or which relate to, refer to, contain or consist of the Confidential Business Information.
(d) Trade Secrets. The Company and the Affiliates are entitled to protection of some of the Confidential
Business Information under the applicable acts. Nothing in this Agreement shall be construed as limiting, or in any way modifying,

any of the Company's or the Affiliates' statutory rights and remedies with respect to the misappropriation of its trade secrets.

3. NONCOMPETITION. The Employee agrees that he/she will not, during the term of his employment with the

Company and for a period of six (6) months immediately following the termination of his employment with the Company (regardless
of whether the termination is voluntary or involuntary), directly or indirectly (through partners, agents, employers, employees or any
other persons acting for, with or on behalf of the Employee), for himself/herself or on behalf of any other person or entity, do any of
the following: (a) use any of the Confidential Business Information to provide services to any individual or entity of any type that
sells Products in competition with the Company anywhere in the world where the Company has conducted business within six (6)
months preceding the date of termination regardless of whether those services are provided as an owner, employee, independent
contractor, consultant or in any other capacity, (b) solicit or in any way contact, or assist others in soliciting or contacting, any
Customer of the Company for the purpose of selling to the Customer any Products or (c) accept, or assist others in accepting, any
orders or business from any Customer for Products. As used in this paragraph, the term "Confidential Business Information" means
the Confidential Business Information defined in paragraph 2(a) above that the Employee had access to during the term of his/her
employment with the Company. As used in this paragraph, the term "Customer" means any individual and entity of any type who

purchased any Products from the Company at any time within six (6) months preceding the date of the Employee's termination of

23




FRZ (Version) = R X &R
(Control Number)
2 (Johnson Health Tech. Group) TT-QP-CO-125
21T HHH(Effective date) .
2019-01-01 Group HR Policy
B HH(Revised date) A (Approver) &5 (Editor)
2019-11-01 Jason Lo Cindy Liu

employment. As used in this paragraph, the term "Products" means fitness equipment products of the type offered for sale by the

Company at any time within six (6) months preceding the date of the Employee's termination of employment.

4. INTELLECTUAL PROPERTY WORK PRODUCT. For purposes of this agreement, the term "Intellectual
Property Work Product" means all writings, documents, inventions, ideas, drawings, artwork, research, processes, procedures,
techniques, designs, technologies, computer hardware or software, programming code, templates, forms, recipes, formulae,
discoveries, products, marketing and business plans and all improvements, know-how, data, rights and claims related to those items
and all work product of any type, whether or not copyrightable or patentable, which the Employee makes, conceives, discovers or
develops, either solely or jointly with any other person or persons, at any time during his employment with the Company, whether
during working hours or at the Company's facilities or at any other time or location and whether at the request or upon the suggestion
of the Company or otherwise which relate to or are otherwise in any way useful in connection with any business carried on by the
Company at the time of the Employee's termination of employment and any development or expansion of the Company's business,
but only to the extent that the Employee was involved in the planning, analysis or consideration of that development or expansion.
The Company's Intellectual Property Work Product shall be the sole and exclusive property of the Company and shall, upon its
creation, be owned by the Company. The Employee shall not use the Company's Intellectual Property Work Product except for the
benefit of the Company and in the course of performing his duties as the Company's employee. The Employee acknowledges and
agrees that all Intellectual Property Work Product that is copyrightable shall be considered a work made for hire under the applicable
copyright acts. The Employee agrees to make full disclosure to the Company of all such Intellectual Property Work Product and
agrees to do everything necessary or desirable (as determined by the Company in its sole discretion) to vest absolute title thereto in
the Company and to protect the Company's rights in the Intellectual Property Work Product. The Employee will assist the
Company (at the Company's expense) to obtain and enforce patents, copyrights or other rights or registrations relating to or arising
out of the Intellectual Property Work Product and this obligation shall continue after the Employee's termination of his/her
employment with the Company (regardless of whether the termination is voluntary or involuntary). The Employee acknowledges
that he/she shall not be entitled to any additional or special compensation or reimbursement regarding any and all such Intellectual
Property Work Product. To the extent that the Employee may be entitled to claim any ownership in any such Intellectual Property
Work Product, he/she hereby irrevocably assigns and transfers to the Company all rights, title and interest in and to such Intellectual

Property Work Product under applicable patent, copyright, trade secret and trademark law.

5. REMEDIES. In addition to any other remedies provided by law, if the Employee breaches this agreement, the
Company shall be entitled to injunctive relief against the Employee. Furthermore, in the event the Employee breaches this
agreement, the Company shall be entitled to recover from the Employee all costs incurred in enforcing this agreement, including

actual attorneys' fees.
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6. SEVERABILITY. The provisions of this agreement shall be considered severable. If for any reason any
provision of this agreement shall be deemed, by a court of competent jurisdiction, to be legally invalid or unenforceable under any
jurisdiction in which it applies, the validity of the remainder of this agreement shall not be affected, and that provision shall be
deemed modified to the minimum extent necessary to make that provision consistent with applicable law and, in its modified form,

that provision shall be enforceable and enforced.

7. MISCELLANEOUS. This agreement shall inure to the benefit of and shall be enforceable by the Company, its
successors and assigns. No delay or failure by the Company in exercising any right under this agreement shall constitute a waiver
of that or any other right. This agreement supersedes all previous confidentiality, noncompetition and intellectual property work

product agreements and all such previous agreements are canceled.

Signature of Employee Date Signature of Date

Print Name Print Name
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