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HHY Purpose

RyEERE N H AR - SR NE B RHIAZER] - DU 2R — B A TERECK - 15

HeEETESERENAEANTTEIR T HAVR AR -
In order to achieve the following goals, the Human Resources Department of
Headquarters, hereinafter referred to as " HQ-HR," compiles these guidelines to
regulate consistent policies globally, and also guide the standards and related
procedures of human resources for all JHT Affiliated Companies.

1.1 2 H & PR B fE AR A TR

To provide a safe and ethical work environment.
1.2 A N B 2 & 30 R (i

To select a suitable person to work in a relatively appropriate position.
1.3.5E) N\ Blic &40 oL

To encourage employees to cooperate with the diversified development in the

organization.
1.4 (35— SRR B B T4

To evaluate employees’ performances based on the consistent criteria.
1.5.55%8 ~ S Ky v B THYSESERAE

To train, develop and recognize the professional skills of employees.
1.6.551% B T AR E RS A58

To pay remuneration based on employees’ performance and contribution.

¢(EFEE T Maintenance Responsibilities

2.1 AAEQIAEETL ~ $(T ~ 4Es8HUMES RARE- NE BT -
The responsibility, implementation and maintenance of this SOP are assigned to
HQ-HR Department.

2.2 (AR AR FRY 5k - HARE- NE BN B =R -
HQ-HR is responsible for explaining any dispute and providing clarification for this
SOP.
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#5[& Scope

AAEAEHSEC S ELEEES SRR - DU S EEE -
This SOP applies to all subsidiaries and business units of Johnson Health Tech.
Group, hereinafter referred to as "Affiliated Company.”

EF Definition

A< SOP HiffifEHY “Top management” - J5HYIE (Kl BEARPAS L HY TN 5] Z B

B HERB41E A58 & CEO, President, General Manager, Managing Director - [ffj
Senior management 502 EI4E4H - Bi 7 - Controller ~ COO -~ B2 R R ©
The top management herein represents the top managers of each Affiliated Company
that is established according to the geographical region or the organization scale. The
title of top management may include CEO, President, General Manager or Managing
Director. Senior management includes the following positions or equivalent in the
Affiliated Company: Vice president, CFO, Controller, Chief Operation Officer (COO),
and Director.

ASNEREBSE Human Resource Policies

5.1 %jrdLFl Commitment to Diversity, Equity and Inclusion
BB B THRT ~ &880 R BB R4 - IRl Fe 4 —(EaEsErT A B TEA
a2 B H R EEI TIEST -

The Company is committed to creating and maintaining a workplace in which all
employees have an opportunity to participate and contribute to the success of the
business and are valued for their skills, experience, and unique perspectives. This
commitment is embodied in company policy and the way we operate at the Company.
It is an important principle of sound business management.

5.2 \PEREL M Equal Employment Opportunities.

5.2. 1. ZERHAHATA B THDREE A ERR AP ERe i d - NMSLUERE ~ fFE - 1M
A~ BFEE ~ MR~ PR~ SSIIRRE ~ SR R~ B0 BERE - MERIEE EI AR
HEEHT LABAR - “FERRSE e A s ke - e - 8 - 871 - &
1EHSE ~ EIE ~ BERURES - 2E) - 55 - HEEA RS -

Affiliated Company need to provide equal employment opportunities to all
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employees and applicants without regard to race, color, ancestry,national origin,
gender, sexual orientation, marital or family status(including pregnancy, childbirth,
breastfeeding, or related medical condition), religion, age, physical or mental
disability, gender identity, or results of genetic information. Equal employment
opportunity applies to all terms and conditions of employment, including hiring,
placement, promotion, termination, layoff, recall, transfer, leave of absence,
compensation, and training.

5.2.2 JEEHALENRES (E ¥ EAUEEA AP AVEREsu - HARTHET
EITH TR EHAE 4 A e PR P E TIFBCR A e i N TR HY
HAE -

Affiliated Company expressly prohibits any form of unlawful employee harassment

or discrimination based on any of the circumstances mentioned above. Improper
interference with the ability of other employees to perform their expected job duties
is not tolerated. The Company will not allow any form of retaliation against
individuals who raise issues of equal employment opportunity.

5.2.3 WA SECER AT T R LT Bl e &5 48BN & BT > MR AR &R B
£ o

Any suspected violation should be reported immediately to HQ-HR to provide
input on the reporting process and investigations.

5.3 BHEREMFIFERSINESTTE ATTEIFRECR -
Affiliated Companies must regulate human resources policies in accordance with
all local labor laws.

5.4 ZEFHUSESEFRFREER - REMEGREIRR] - BATZ 3R R aie
BT ZEtE - B MY IESFR]
Both the employer and employee of Affiliated Company should implement
personnel management on the basis of professional ethics, business ethics and
the principle of integrity. In order to achieve the company's development and
protect the well-being of all employees, Affiliated Company should abide by the
following rules:
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S5.4.1L A% » EEIUEER - ERMERE - TR EE  HA -
Both parties must distinguish between the public sector and private sector,
respect culture differences, sincerely collaborate with others and cooperate
to achieve the corporate business objectives.

5.42. B\ EEENE] ~ T EH) - LIRS B EER R - EREBIRARNA
=] o
Both parties must take good care of the company and be proactive.
Regarding establishing a high-quality reputation as an honor, to create a
company that belongs to everyone.

S5.A3LIAFE RFE ~ BEAY)  FEMEABAFENZ R BN DEITRE -
Both parties will regard the company as home to respect public property, to
pay attention to the health and safety of individuals and companies, and to
reduce unnecessary waste.

5.5 REFRBMNAREA T 25 - WATOREB TRMSH N - B TIEEIRSESE
B2 HE - SHRIEFNIERE IEG = ZREF -
Affiliated Company has the obligation to take care of employees and also has the
right to require employees to provide services. Employees should comply with
the regulations of their respective subsidiaries, fulfill their obligations and obtain
the relative rights.

5.6 JREFRBEMETHEEME » BUINAES ITHE SR R AEE ARE - I H 8T SR A
‘H = (United Nations’ Declaration of Human Rights) [ 119] - £88 5 TFEH AZE
PR BAE S ~ B FERI R P IRy S L < A IE B SRR TR A -
Affiliated Company should abide by social responsibility, devote themselves to
supporting and protecting human rights in all aspects, and also comply with the
United Nations’ Declaration of Human Rights [119]. All employees should follow
the principles of fair and lawful conduct when dealing with personnel and related
matters with colleagues, business partners and customers.

5.7 ZFEFREMNAFEHEL -
Affiliated Company is not allowed to hire child workers or utilize child labor in any
fashion.
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5.8 4511 HHH Freedom from Association
B[EERERE TEREM AV EE - B - IIASCR AR -
HAEEZTH ~ F - BAEMEE -
Affiliated Company shall freely allow workers’ lawful rights to associate with

others, form, and join (or refrain from joining) organizations of their choice,
without interference, discrimination, retaliation, or harassment.

5.9 ZEEERAEMRE M TIASHERE B T A EEEH AT - &
AEREHAE A S - 5FEEE -
Affiliated Company should formulate the employee handbook in accordance with
the local labor law and submit it to the Group CEO for approval. After the

employee handbook is approved, the company should publish it internally and
inform all employees of all details.

5.10 SZHEEREETLEFEE] HR 1HE] SOP it HQ-HR ffi# - dIARNE
WIAS Z FrEEMBUR - B2 X BB  ER B -
Affiliated Company should set up, and annually revise HR-related SOPs and
submit them to HQ-HR for keeping on file. If the compensation and benefits

policy is different from the local law, it should be submitted to the Group CEO for
approval before execution.

6. EZEHA A\ JFEE 451 Budgeting of HR Budget and Headcount Plan

6.1 ZEEENFFFRARDREEANHERSE @ IEEH- NEF -
Affiliated Company should propose the HR Budget for the next year to HQ-HR
review at the end of each year.

6.2 A\ NTHESTEES RIS SMRmHE - 258 - HABHR - RG22
H A R e G H R E R EIRE T E -
HR Budget should be updated and budgeted based on the headcount plans,
annual sales, the rate of employee cost of the past two years, annual revenue
target of the new year, and any opening plans for retail stores.

5
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6.3 FFENEEEE - AGFmeTER - 4H8E - HABEREZESNE - FEHTETE -
HR Budget should include the documents of headcount plan, organizational
chart, budget variance analysis & payroll budget, and annual salary increase
plan.

6.4 REEHESHEZEMAEMR  WHEERSINHAEHRATES AT —(EFE
HEEHAE AR -
Affiliated Company should reasonably control the rate of employee fees. The
rate should not be higher than the actual rate of the previous year when
budgeting the new HR budget for the coming year.

6.5 ACLREZARTRHY SRR A I - B AR A B AR A -
To recruit the new employee within the headcount plan, once approved by
Headquarters, the hiring authority belongs to the Managing Director/ General
Manager of the Affiliated Company.

6.6 SFRMmHISNATIHERE | NEEB AR KBUE IS B30 - FielHEER S (2 A
SR FRITAHERE T%ﬁEE)\jJZE\%fEEE SR IHES) o R
KR IR
Requesting for Additional Headcount: If the Affiliated Company plans to hire
incremental employees due to business requirements, it should submit the
required documents in GAP that include current headcount plan, organization
chart, detailed explanation for the requirement and job description to the Group
CEO for approval before implementation.

6.7 SEEHUENREFH 5 HRRAtE- A& L H manpower B -
Affiliated Company should complete the headcount report of the prior month and
submit it to HQ-HR on the manpower system by the 5th of every month.
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7. Z{EFH Employment and Staffing

7.1 FHRSE R B S B TEE ST RS2 TA4%Y (International Labor

Convention) ; ~ATERE - [E4k ~ s55 - B - 80 Bk~ FE -~ B4 - %

Al ~ PR~ FEL B B B BT T LA -
Affiliated Company should follow the International Labor Convention to recruit and
layoff employees. For the purpose of ensuring national equal opportunity in
employment, employer is prohibited from discriminating against any job applicant
or employee based on race, class, language, idology, religion, political party, place
of origin, place of birth, gender, gender orientation, age, marital status,
appearance, facial features and disability.

7.2 HNGSRFERHERIE A G TRIRE - B S IRERFE - TIERFE S AEREYTE R
5 o
Disadvantaged groups should be provided with special protection according to the
law, including time off, working hours, work conditions and relevant safety
regulations.

7.3 AU R AESEEHETCR ~ o - TRRAFE AT - BB G ZIER{TA
SAHEMEERPIHUER WA EERT - A5A L NEARRA - TAEFREILET
B AR
Affiliated Company is not allowed to hire Managing Director/ General Manager’s
parents, spouses and children as company employees. Also, the company
can’t employ a new employee who has a relative relationship in the same
department; if they serve in different departments, they should not have the
hierarchical relationship in interests. The table of employee family relationship
should be set up and kept on file for reference.

7.4 RIS [EI BRI BRI B T AR BRI AT - FRINEERGEEIR AR £ H e T
B AIEERAER—EFTIE - BEIASAERE - 5% - 355 - IRCEFH @R (% -
If the employee has a relative relationship with the current employee in the same
department because of marriage, except they cannot be transferred to other
departments due to professional skills restrictions, it can be agreed to work in the

7
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same department; however, it's not allowed to supervise, assess performance,
adjust salary and dispatch, etc.

7.5 ZHEERAHGL EA BESEEEE RAE BT AAEGE T 1) - #F%
RRHI S HE 2 IR E N E BT -
An employee who serves in the position of manager or above level in the
Affiliated Company should sign the agreement of the “Code of Ethical Conducts
For Directors and Managers” (Appendix 1) . The document should be submitted
to HQ-HR every year for keeping on file.

7.6 SEFERNTAREANBERZHRRG - (REFBIARE ML SHE HETHE
EeEdE -
All employees should sign the integrity clause, confidentiality agreement and the
relevant employment agreement following local laws and regulations.

7.7 SEEEREE LB - (RO B H A DB IE S EBoR 2R L -
Affiliated Company should define the key positions. Any employee who serves in
a key position should sign the “Non-Competition Agreement” if necessary.

7.8 4EEEEES (HQ Sponsorship)

7.8.1 J[EFEHEMANMANFEBIRET K - FHFEMED AEHEENE > TRl &
BRI 4880 Function head f2HHES - HI4EHED Function $2 % SR B GE ACHZ AL 1% 4
HIE T -

If Affiliated Company needs to apply for the relevant personnel expenses for HQ

sponsorship due to expanding business, it's required to submit the following

documents to the Function head of Headquarters in advance. The application

should be submitted by Headquarter Function to the Group CEO for approval

before implementation.

a. #H#%E (Organization Chart)

b. &EREAZE (Job Description)

c. EEEMRAHIEEE I el BUE M40k (Meeting minutes or email record
that agreed by Group CEO for sponsorship)

d. EohHEEZ (Sponsorship application form)

8
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7.8.2 dEEVERFEAL (£ D) Base salary HEBIHFE A& 6 [@H -
HQ sponsorship principle: Only the base salary is eligible to be sponsored and
the sponsorship period cannot be more than 6 months.
7.8.3 B ¢ S FEERAE SRS R - 115 H DL AP/AR 27X H
ig o dIE A 60 KARSERGEER » % KEBE R E R -
Expense Reimbursement: The HQ'’s standard form should be used and
submitted through AP/AR each month. Billing for the HQ will be invalid if it
remained unclaimed for over 60 days.
7.8.4 HiZnitgiE R 17.3,17.4
Please refer to 17.3 and 17.4 for the approval process.

8. FBfs#EF] Payroll and Benefits

8.1 SHEEHMIESTEFEEHEE A MFH &R - BRI E RS - IF
EIREERETIZ T -
Affiliated Company should edit the SOP for payroll management: to regulate the
principle of salary adjustments, and to specify the payment date. The SOP should
be submitted to the Group CEO for approval before implementation and
processing pay adjustments.

8.2 REFRENIVFERMGrat =SS #A0 12 8 H 29 CPIE ~ AFEER &
BT - 41 CPI(AT 12 i H 2 F9) HalE - FEFEERERIE 2%K > 5T
TEFETE RS MER 24 (8 H 279 CPIUE - e RN SEEE T8 AT
TR AL Z FlE - WIRACHRER- N B S EE ER B

The Affiliated Company should consider several factors, including the average CPI
rate from the 12 months prior to the adjustment, the company’s current operating
status, and employee performance. If there is a negative CPI rate during that year,
the total adjustment should be limited to 2%, and the salary increase plan for the
following year should be based on the average CPI rate of the 24 months prior to
the adjustment. The total increase amount should not exceed the range of the
approved HR Budget for the year, and it should be provided to HQ-HR for review
first. After HQ-HR reviews the salary increase plan and there are no further
guestions on it, the Affiliated Company should submit the plan to the Group CEO

9
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for approval before implementation.
8.3 BEEH ZHFFEIUEFE —RBFER] - HHBBEEFFE R ZHHiETE - Btk

HEES- NEE - R R B

Affiliated Company should apply the salary increase once a year in principle. If
there is a requirement to submit more than once, it must be submitted to HQ-HR
review first and then submitted to the Group CEO for approval before
implementation.

8.4 REEBN A FM I IUESF RV IRGFAFEUL -
Affiliated Company should keep the payroll report and payroll records on file for at
least five years or longer if required by local regulations.

8.5 FHREEMSEMEARRERERAETE - WA RZPESH#E Z B ETEE
R HHER E X% - R EAR R IR -
Affiliated Company should edit the benefits plan according to the local labor law.
If there is any benefit different from legal regulations, it should be
provided to Headquarters for review and then submitted to the Group CEO for
approval before implementation.

8.6 ARE THIRIRSTEIREER  BAETE] - EMESHR M IERARREBER
SEERAAEZ  REBRKBEZEEREN -
If the retirement plans, employee welfare, benefit plans, severance package
policy and any other programs, plans or policies are different from legal
regulations, it should be provided to Headquarters for review and then submitted
to the Group CEO for approval before implementation.

8.7 A Senior management(&) DL LI~ S (e (- K& (BB IR ~ Trbg S r@ A1 7
Z)FEEAH HQ-HR K25 CEO 1% -
Hiring and compensation which includes retirement, health insurance and benefit
program adjustment of the Top management and senior management needs to
be approved by HQ-HR, and the Group CEO.

10
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8.7.1 Senior management(&) LA FH{ir Z BS R T 5 - Tfelft EEEE S - &
RGNS R BRI R A ANEBFI R HEBEE -

The recruitment for positions at or above the senior management level is required
to include reference checks. The reference check should be conducted with the
HR team and their supervisor of at least the previous two employers.

8.8 ¥fjjt Top management (g &4 » fEIRSIEIHAT/EH AT > ZHEAtGRHEERLSE
H > A HATGSIEIAT 90 KATEZE -
The proposal for renewal top management employment contract needs to be
initiated six months prior to the expiration date of the current employment
agreement. The final review and draft agreement must be finalized at least 90
days prior to the expiration date of the current agreement.

8.9 HRAMIE > ZAEEHY R TR S AR B A A% AL B B AR AL B AL AR TR YRR
For the profit sharing distribution, it should be provided to HQ for review and
submitted to the Group CEO for approval before implementation.

8.10 F451%4 Sales Commission Program
RASE S RIGEE AT Z JR AR - H LSS ATR S0 B i R IR
AETTER © A1 - SRR SR EF 2275 JHT Group Sales Commission Set
Up Guideline -
Sales commission should be implemented in accordance with the principles
announced by Headquarters and the commission program should be
submitted to the Group CEO for approval before implementation. In addition,
the approval process and regulations should refer to the SOP of
JHT Group Sales Commission Set up Guideline.

8.11 FEEFMRARSINANE A EEVAS ORI - [bI) » BN BB ERE
FERIRE oy i bR -
Any non-sales-related incentive program should be submitted to the Group CEO
for approval before execution. In addition, any paid bonuses should be deducted
from the annual profit sharing bonus.

11
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9. TEE K HE#HE Calendar and Attendance
9.1 BEHEEHAIENRTI—F 12 HJERISERRERTEEBIEE - e 2 TEE A

9.2

9.3

9.4

- NEHE - EBUTRMRIT SR EIRERE TSR - AR ity - SEEN
PRI IR E N
Affiliated Company should complete the calendar for the next year by the end
of December, and provide the completed calendar to HQ-HR for record keeping.
If the annual calendar is different from the Government's regulations, it needs to
be approved by the Group CEO before implementation.

BERENEETERESHIE DB R REERREER - FANERFEER TR
Frace R AT M EE - EEEPTIN B TR E) -

Affiliated Company should abide by local laws and regulations to establish the
SOP of attendance and leave management. Meanwhile, the Company should
uphold the principle of respecting employees while maintaining discipline policies
to supervise and manage the employees' attendance.

CEO Ik "BE , REZFLRIRKEFRE-KRE@)UL - BESEEE
BEZE - WHE HQ-HR ~ £B CEO - = RRUF - BEHIEEE - HQ-HR ~ £E
CEO -

To take leave for three or more days consecutively, Top Management should get
approval from the supervisor, who has been assigned by the Group CEO. The
Group CEO and HQ-HR should also be informed.

To take leave for less than three days, Top management should inform HQ-HR,
the Supervisor, and the Group CEO.

CEO HH#ETE Y T AR FIE =R (&)L - HABHUSEE CEO fZ A
g HQ-HR -« =KL » ZHAIE HQ-HR ~ £[& CEO -

Top Management with no assigned supervisor should get approval from the
Group CEO directly and inform HQ-HR before taking leave for three or more days
consecutively.

To take leave for less than three days, HQ-HR and the Group CEO should be
informed.

12
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9.5 FEEHM ANEEFTWETATHEEH 7 (RMRACFR I FFE AN B NNEHF -
The HR department of each Affiliated Company is responsible for collecting the
leave records of its top management and submitting them to HQ-HR annually for
record keeping.

9.6 B THIE)KEERALH T TR =R -
Employee attendance and leave records need to be completely kept on file for
at least three years.

10. =3 %E Regulations For Business Travel
BEFHEREHAEH RS - DIEEEE - EEEMNE THZAZ 2 HIEE -
AN R R FE ZEII AR EEEE R L /MBS E -
Affiliated Company should formulate the SOP for business travel expense
management in order to supervise and manage the business trips of the employees.
Furthermore, the company should primarily consider offering cost-effective (as well as
safe) airfare and accommodation for employee business travel.

11. FEZEEF Performance Evaluation and Promotion
11.1 REE 8 T TIFEEHT AR - IUE R EHE - BESECE BT
B SEERAERESE - STVEEEEER -
In order to regularly review employees' performance and behavior as a basis for salary
adjustment, education/training, and promotion, all Affiliated Companies should
formulate the SOP for performance evaluation and promotion.

11.2 g B THF 2/ VT —REUH LA ERE - RS HE R TIEE 2k
P HAE ST A+

All employees are required to participate in the performance assessments at least
once a year, and improvement or elimination mechanisms should be implemented
based on the result of the performance assessment. The annual result must be kept
on file.

13
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11.3 HE5EETT Senior management() 2L LA B » A% 2 R EIGAC B AR IR IR
The promotion requirement for the senior management level(at) or above should
be submitted to the Group CEO for approval via GAP before implementation.

12. & 1-58hRE{& Terminate the Labor Contract or Employment Agreement

12.1 JFHFEBRUIEREHTESHIEXILTERIA RS Eali - Bk - &HE
AR -
Affiliated Company should formulate the SOP for terminating labor contracts(or
termination of employment when applicable) in accordance with local labor laws
and regulations, including resignation, retirement, layoff, and dismissal/
termination of positions.

12.2 7RI ERERAEEZEY] - B/HEE HQ-HR I FHE &K -
BEEHRNEBHELRNEMES » TARIGEEIZE -
All records of employee layoffs should be filed to HQ-HR for keeping on file no
matter what kind of situation. If the layoff program of an Affiliated Company is
different from local labor laws and regulations, it must be submitted to
Headquarters for approval.

12.3 WIRTAEAESER - BV EE S EICHVERGETS - Fie iR EREHE
ARG EE -
If the Affiliated Company plans any downsizing, massive layoffs or business
restructuring, it must be submitted to the Group CEO for approval before
implementation.

12.4 ZHEFEBEAFEREFHBERRERIET O - LUSEATEH -
Affiliated Company should establish a monthly turnover rate report for analysis
to implement effective manpower management.

12.5 BHEERABFZEFH - TRAFEM - A U BmEE- & - UhEa:
FREEH - B - BIEANETE -
In case of any labor disputes or litigation, Affiliated Company must report to HQ-
HR. The documents should include: the content of the disputes, fees, correction

14
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plans and improvement plans.

12.6 FHEFEEA A SHER > [REFH 2 28R R - 0 RIRPRECGE B - DL
ANHEIERZE -
To safeguard and protect the company’s secure information, it is essential to
promptly remove system accounts and passwords of employees who have
resigned from their positons or whose position has been terminated.

13. BTk Insurance Program

B[EERMERERECIRE B TAERRRE < ER3F R Z rba S E A
< IR EIGEE A -

Affiliated Company should provide the statutory insurance for employees in
accordance with local laws and regulations. If the insurance program is different
from local laws, it should be submitted to Headquarters for approval.

14. B¥EZE£ Occupational Safety and Health

BEERMEREMFEERAENRE R S BRI EHEETE - VB KEFEH K
IrbE & TR - /AT EE— (SR TIFRE -

Affiliated Company should regulate occupational safety and health management
plans in line with local statutory regulations to prevent workplace injury and ensure
employee health for creating a healthy and safe working environment for employees.

15. R AOEREEER Anti-Human Trafficking Policy

BHERENIER DV U N COGETT Fy - EECRER T AT 28 s S 2R A
RERBZAE - BEEREENRS » T R(EEUEEE - YT A 7252
GiFTETTHINEST By, BORERETT Ry Prad AR VB 2 &0A0Y) » (ERETT ~ FRIEGE A ~ %
A - B ARt IE B REMES 1% - FEERITEN T - AMEERAFNES « 52 -
A E (BIFEER T s S 88 SR &R P TE R 2 AN CIIRE S E) - 0 E R E R
PRV E S ARy - EERE e BIR TN - &3 AR B E s BRI 750
EfF  HIEEE T R TIE S E - BIEER A EESEER - AFTASRY
REERHRENCE ABREN & TETHRE -

Affiliated Company should be committed to preventing human trafficking and
enslavement. This applies to all personnel employed by or engaged to provide
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services to Affiliated Company. It is strictly forbidden to engage in sexual transactions,
procure commercial sexual services (including sexual conducted in exchange for
money, goods and any other means, even if this practice is legal in the jurisdiction
where it transpires), use force, fraud, or coercion to subject a person to involuntary
servitude, or obtaining labor from a person by threats of serious harm to that person
or another person, among others. Under no circumstances may the Company’s funds,
facilities, property (including electronic devices and networks) or any resources be
used to further or support activities that participate in human trafficking. Affiliated
Company will take appropriate disciplinary action for violations of these rules, up to
and including discharge of employees Violation of applicable laws may also result in
criminal prosecution of responsible individuals. Affiliated Company must cooperate
fully with appropriate governmental authorities in audits or investigations relating to
such violations. The Company will not tolerate retaliation against an employee for
reporting a concern in good faith or for cooperating with a compliance investigation,
even when no evidence is found to substantiate the report.

N EAFAFEERHG LT B IR 20T A BGE - G2 EARR LU T A
The Company will not tolerate or condone human trafficking in any part of its global
organization. This includes but is not limited to the following activities:

15.1 {ESEEMIP A CE EE) -
Engaging in any form of trafficking in persons;
15.2 {F T B TAF BB aA (E AT THIRE M T Mo
Procuring commercial sex services in the performance of any work or
activities under threat of penalty;
15.3 fEMEMAE=AyiRia « JEEFEEE A5 ) -
Using forced labor in the performance of any work;
15.4 $HSaklEe 5 THY S 3 B RS -
Destroying or concealing an employee’s identity or immigration documents;
15.5 R EEEEITEAES BT - AR EE BRSO (2 (R R ORI BRI T T 55
Using misleading or fraudulent practices to recruit employees, such as
failing to disclose key terms and conditions of employment;
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15.6 ENEHZENESCTHIEALR -
Violating the local laws and regulations in the recruitment process;

15.7 [HfEIS AN BEREUHIEEH -

Charging applicants/candidates/employees recruitment fees;

15.8 WA EEAMEBFE - £ LIRS R HE e (T afE s m g Y -
If required by law or contract, failing to provide or pay for return
transportation expenses at the end of the employment. ;

15.9 HHAFRMNGHILIE T » RyEBLH & LIE 2 7 2R BRI R -

If required by law or contract, failing to provide employees housing that
meets the safety standards of the workplace.;

15.10 ARUGERZRIE LIS R & 4B TS -

Failing to provide an employment contract or work document required by law.

16. BBIE K TEIGFEE Corrective and Precaution
16.1 HE- NEARE - B - WE - ISR EXRBENUAFEH T - SEEHIER
EHIEE A - AGHEE - RESHRIEAEER -
HQ-HR is responsible for supervision, auditing, counseling, and improving
personnel management in Affiliated Company. Affiliated Company should
cooperate with Headquarters to conduct auditing operations and should not
pass or shift responsibility, conceal or provide false information.

16.2 BAIEE A EEGENK AR - - NERIE RS SR 1240 7 UERIL
PREANGE -
In the event of violating or concealing the above-mentioned regulations,
HQ-HR will issue a warning letter to warn and request improvement within a
timeframe according to the seriousness of the situation.

17. k2 Approval Procedure
17.1 BT ZHE ~ 8F] - BB e 7 E M NBHERFR K
iz TNE> S ANE>EEELH

Employee compensation, benefit, new incentive program and HR related
requirement :

Approver: Affiliated Company — HQ-HR — Group CEO
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17.2 FAFEM B REEE 2SR ~ R & i
#FHE TAED> EEANE>EEEST T8 M5 T >R ERsH
For hiring, and compensation adjustment of top finance position of Affiliated
Company:
Approver: Affiliated Company— HQ-HR— HQ-Accounting Function head and
CFO— Group CEO

17.3 48EVEH) (HQ Sponsorship)H13:
FAEE & 44%0 Function
HiZE: HQHR—4E%) Function head— £ B 424K
g ME e EEAE
Apply for HQ Sponsorship:
Applicant: Headquarter Function
Approver: HQHR— Headquarter Function head— Group CEO

CC: Secretary, HQ-Accounting, and HQ-HR

17.4 #EEVER) (HQ Sponsorship)&: FHi%5H:
HEEH: FAH
iz E: T\ E—=HQHR—4&E) Function head
K thE A EET REAE
HQ Sponsorship Reimbursement:
Applicant: Affiliated Company
Approver: Affiliated Company—HQHR— HQ Function head

CC: Secretary, HQ-Accounting, and HQ-HR

18. HR HHRH E-#2#20EE Schedule for Submitting HR Related Documents
T EIZRMRER Ly SOP Fi7E 2 I it 25 N SEAHRA SRR BL 28R -
Affiliated Company is required to submit HR related documents to Headquarters
review in accordance with the schedule regulated in this SOP.
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Hand in schedule for HR documents
Items Frequency Procedure
Year Month Requirement Report to HQ-HR HQ Approval SBUs keep on file
HR Budget * *
Annual Salary Increase * *
Profit sharing bonus distribution *
*
Annual Calendar(correspond to * *
labor law)
Annual Calendar(different from the * *
government’s regulations)
Organization Chart * *
Monthly Manpower Report * *
Promotion requirement-for senior * *
management level
Requirement for additional * *
headcount
Benefits plans(more superior than * *
labor law)
Downsizing plan, mass reduction * *
plan or superior lay off plan
Lay off plans(correspond to * *
labor law)
Labor disputes or litigation cases * *
Code of Ethical conduct for * *
Directors and Managers
Non-compete agreement * *
Payroll list and payment certificate * *
Attendance record * *
Employee family relationship * *
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19. B &EE]T Implementation and Modification
R AK EE R % 2R B - (5158 -
This SOP will be implemented after approved by Group CEO. If there is any

modification, HQ-HR will follow the same process to submit to Group CEO for
approval.
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it +=—(Appendix 1)
FEE G AT SRR

Code of Ethical Conducts For Directors and Managers

BLREEMHEURGFF AP (REFLER2 27 s NTHHFETA2P ) ) FFEULBEUT2H N ALE* 2
PEHERATRPTOREAREE0%2 L F 2P (T RHETFLERPD )2 FF 2 LA 2T SRR
(e AR TR )

The Board of Directors of Johnson Health Tech. Co., Ltd. (the Parent company of JHT Group, the “Company’) has

adopted the following Code of Ethical Conducts (the “Code”) for directors and managers of the Company and its

subsidiaries which is owned directly or indirectly by The Company (Total of the companies is the “JHT Group

Companies”). This Code applies to all directors and managers within JHT Group Companies.

R - AR AR T A T L2 B AR EGLFLER P TS SR AR ELER
Bl o 37 2 AERY - ABGFIE 2 F AT L AAMAR SN S o R T ¥ 2SI A KR
Fed2 P 3R EF SR ETFARNNAG AP RIS AIGEEREF 2L -

No code or policy can anticipate every situation that may arise. Accordingly, this Code is intended to serve as a source
of guiding principles for directors and managers. Directors and managers are encouraged to bring questions about
particular circumstances that may involve one or more of the provisions of this Code to the attention of the Chairman of

the Company, who may consult with inside or outside legal counsel as appropriate.

1. 15 %

FEZERABFLEFPEEALEABELEBO P2 151
LEBMOPFLJIZ R Te 222 FF LG blicd
QA NFAAZRIEPIAPFLFTEFE > ALARERE LA AR
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1. Conflict of Interest.

Directors and managers must avoid any conflict of interest between the director or managers and the JHT Group
Companies. Any situation that involves, or may reasonably be expected to involve, a conflict of interest with the JHT
Group Companies should be disclosed promptly to the Chairman of the Board of The Company, such as extending a
loan to, providing a guarantee of the obligations of, conducting a material transaction with, selling products to or
purchasing products from a director or managers, or a member of his or her immediate families which include a person's

spouse, parents, children, and relatives within the three degree of kinship.
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PIEHERTRFLNFEFAELAA B2 HERFLEBS P FR2 I pEd A7 R fIE R
PERFANGFEE CGEAAHATRRE AN EFAGEANGLEREI- 20 TREEL R ERT
15 ¥ -

Conflict of interest can occur when a director’s or manager’s personal interest is adverse to - Or may appear to be
adverse to - the interests of the JHT Group Companies as a whole. Conflicts of interest also arise when a director or
manager, or a member of his or her immediate family, receives improper personal benefits as a result of his or her

position as a director or manager of any of the company within the JHT Group.

AERITELBAREDFAFLNEEFRZF o 0T ﬁ“q‘ ¥ L2 B RN GIAREL L I FFERITE 2
& e BT o
This Code does not attempt to describe all possible conflicts of interest that could develop. Some of the more common

conflicts from which directors or managers must refrain are set out below.

CALEBPES ARG EVEL  WwEFLERAPERIER - R AR FHE-§
LEBS P SR RREZPEM AL T LENZ BA ARG T AKILATEL 2 o

- Relationship of the JHT Group Companies with third parties. Directors or managers may not engage in any conduct or
activities that are inconsistent with the JHT Group Companies' best interests or that disrupt or impair the JHT Group
Companies' relationship with any person or entity with which any of the JHT Group Companies has or proposes to enter

into a business or contractual relationship.

A FLER 7E}fﬂwlf,ﬁE—%L&@QEﬁ%imﬁ,gi CEAAERHLEBS P
2 EZe RiRfe X IR AN o
- Compensation from non-Company sources. Directors or managers may not accept compensation (in any form) for

services performed for the JHT Group Companies from any source other than the JHT Group Companies.

- ARPE ﬁ*bt’ E-FLERSPRFG AR BN ERAR B2 NT$1,00007 F 7 ivig + flE PR & 24
B R ALEA R HAT Hﬁify},w e T o

- Gifts. Directors or managers and members of their immediate families may not accept gifts from persons or entities
who deal with the JHT Group Companies in those cases where any such gift has more than a nominal value above US$

30 or where acceptance of the gifts could create the appearance of a conflict of interest.

CHFLEEL P FAME go@?:%%&%@2"?§\44§%§%u’%£@$éﬁﬁiéhﬁé
R R F L P A R A R L - 30A > FE AT A A @R PRI L R o
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- Personal use of Company assets. Directors or managers may not use company assets, labor or information for personal
use unless approved by the Chairman of the Board of The Company or as part of an approved compensation or expense

reimbursement program.

N
N
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FEAGEAZELTAER

DFHEBAFAID HPogd R * 2P HA - TR AR d Tz 2o ¢ (QBEERY 27 A~ F
ﬁ%é%ﬂi@m@%fﬂ;ﬁ@ﬁ%&%@éﬁmi°

2. Corporate opportunities.

Directors and managers are prohibited from: (a) taking for themselves personally opportunities that are discovered

through the use of the company’s property, information or position; (b) using the company's property, information, or

position for personal gain; or (c) competing with the JHT Group Companies.

ES ?
THEFEFLFR U ANEFF LG
iy%wz., :;\“aﬁ-? E¢ pixfe kiforiwfz G E B 2P BRTN > T2 SR A BRFZET B
BiL o 3 Wb o MERIATHLL r%?a&Je%z%%%wﬁﬁéﬁ‘ﬂ%ﬁﬁ%@ﬁﬁwiiﬂiéwf

3. Corporate assets; confidentiality.

Directors and managers are expected to protect the assets of the company and use them efficiently to advance the
interests of the company. Those assets include tangible assets and intangible assets, such as confidential information of
the company. Directors and managers should maintain the confidentiality of information entrusted to them by the
Company and any other confidential information about the company that comes to them, from whatever source in the
course of the company’s business, in their capacity as director or manager except when disclosure is authorized or
legally mandated. For purposes of this Code, “confidential information” includes all non-public information relating to

the JHT Group Companies, its customers or suppliers.

4. LB AT
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mopERAERT EE

4. Compliance with laws, rules and regulations; fair dealing.

Directors and managers shall comply, and satisfy themselves that appropriate SOPs are in place for compliance by
directors and managers, with its local laws, rules and regulations applicable to any of the JHT Group Companies.
Directors and managers shall endeavor to deal fairly with the JHT Group Companies’ customers, suppliers, competitors
and employees. No director or manager should take unfair advantage of anyone through manipulation, concealment,

abuse of privileged information, misrepresentation of material facts, or any other intentional unfair-dealing influence.

5. BBAR S TP 2k &2 AL 7 R

TEEEEARRAFERGTS > DR/FEFT IS EFE- FLERSP

(1) R i1y ﬁ)j‘*“‘”— F ) ““rft’&.axﬁmifv%’ﬁ%%ﬁ“% B FE AR HBEE A RH (2
BRERIeHe g § A RELZECRNAEL CAFRLBEFHF2Q) R WA A7 L AL
HAAR -

5. Encouraging the reporting of any illegal or unethical behavior.

Directors and managers should promote ethical behavior and take steps to ensure any of the JHT Group Companies:

(a) encourages employees to talk to managers and other appropriate personnel when in doubt about the best course of
action in a particular situation; (b) encourages employees to report violations of laws, The Company’s rules,
regulations, SOPs, or this Code to appropriate personnel; and (c) informs employees that the Company will not allow

retaliation for reports made in good faith.

6. & iFAz A
S EFRERTRLEF ABAFE 0 B TR A RS ARER AR A A g L R
T F RERF G EFAEA K AP E I T ) FRE AT R - A BB S

6. Compliance Procedures.

Any suspected violations of this Code should be reported promptly to managers, internal auditor, the Chief Audit
Officer or other personnel as appropriate, or in the case of a director or manager whose behavior violates this Code is
treated as misconduct. Violations will be investigated by the Board of the Company or by a person or persons

designated by the Board of the Company.

iﬁmi%ﬁ@@ﬁiigéi°wwimﬁ’ HEEZIBHALZ AR 2B 2B Al ik d ¥
P~ BALZFRBPEEABALLED 2 R BT A PR B MR ER SEES L L

BRRTR2Z ARG EPBRALAFEZG R BrAiodE- prEaE L e
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Any waiver of this Code may be made only by the Board of the Company and the details of the waiver, including name
and title of the receiving party of the waiver, date of the board meeting when the waiver is granted, the validity period
of waiver, reason to grant the waiver and principle for granting waiver, will be promptly disclosed to shareholders and
others, as required by applicable law and the Taiwan Stock Exchange listing standards. All requests for waivers or

review by the Board of the Company should be made to any one of the independent Board Members.

7. RERIZAG
LA RS SR £ Y NS s & At R E LI
Ba el (% QATRE AP s o G EEF KA I W iEY 5 5 Re
FHEF AR FER kAR T LG F o EE LR E RN TR ¢ 4
EF A RER SRR AN LIS SR

7. Enforcement of this Code of Ethics
The Board shall determine appropriate actions, including (a) withholding of the performance cash award, year-end
award and bonus, (b) demotion of job grade, (c) removal from post, or (d) legal action, to be taken in the event of
violations of this Code. Such actions shall be reasonably designed to deter wrongdoing and to promote accountability
for adherence to this Code. In determining the proper course of action in a particular case, the Board shall take into
account all relevant information, including the nature and severity of the violation, whether the violation appears to
have been intentional or inadvertent.

% % Signature :

p #p Date :

4+ . Name :
3% F® Department :

B Aff-Position Title -

&Lk BOR >3 L2 @ Johnson Health Tech. Co., Ltd.
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i+ —(Appendix 2)
CONFIDENTIALITY, NONCOMPETITION AND
INTELLECTUAL PROPERTY AGREEMENT

For value received from [ full company name ] "the Company"), [Employee name] agrees as follows:

1. ACKNOWLEDGEMENTS. The Employee knows and has been informed that the Company's customer

relationships and customer goodwill are valuable assets of the Company which have been developed by the Company's substantial
investment of time, effort and expense and are vital to the success of the Company's business. The Employee knows and has been
informed that the Confidential Business Information (as defined below) has been developed by the substantial investment of time,
effort and expense by the Company and is vital to the success of the Company's business. The Employee knows and has been informed
that the Confidential Business Information will include information received by the Company from its affiliates that any entity that is
directly or indirectly controlled by, under common control with or that controls the subject Party. For purposes of this definition control
means direct or indirect ownership of or the right to exercise (a) greater than fifty percent (50%) of the outstanding shares or securities
entitled to vote for the election of directors or similar managing authority of the subject entity; or (b) greater than fifty percent (50%)
of the ownership interest representing the right to make decisions for the subject entity (“the Affiliates”). The Employee
acknowledges that his/her employment with the Company will place him/her in a personal relationship with the Company's customers.
The Employee further acknowledges that his/her employment with the Company will result in him/her having access to the Confidential
Business Information. The Employee further acknowledges that the Company has a legitimate interest in protecting its customer

relationships, customer goodwill and the Confidential Business Information by means of the enforcement of this Agreement.

2. PROTECTION OF CONFIDENTIAL BUSINESS INFORMATION, PROPERTY AND TRADE SECRETS.

(@) Definition of Confidential Business Information. As used in this agreement, the term "Confidential Business

Information" shall be broadly construed to mean all of the non-public business information used and maintained by the Company in
the operation of its business, whether tangible or intangible and in whatever form or medium in which it exists. The parties agree that
the term "Confidential Business Information" shall include, but not be limited to: information regarding the Company's customers,
information relating to transactions between the Company and its customers (such as types and quantities of products purchased by a
customer, dates of purchases, pricing strategies, prices paid and costs of sales), customer lists, proposals to potential customers and
methods of pricing used in such proposals, lists of customer prospects, information relating to transactions between the Company and
its vendors (such as types and quantities of goods and services purchased from a vendor, dates of purchases and prices paid to a vendor),
methods of operation, business systems, business plans, marketing and advertising strategies, business development and acquisition
plans, personnel information, financial information and information relating to, referring to, containing, or consisting of inventions,

ideas, research, methods, processes, procedures, techniques, engineering, designs, technologies, recipes, formulae, discoveries, know-
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how, products, product specifications, product data, product characteristics, product improvements, product development plans and
product marketing and promotion.  The parties expressly agree that the Company's business information need not satisfy the statutory
definition of a "trade secret” to be protected as Confidential Business Information. Confidential Business Information includes

information of the type described in this paragraph received by the Company from the Affiliates.

(b)  Nondisclosure. The Employee agrees that he/she will not, during his employment with the Company and
for a period of two (2) years immediately following the termination of his employment with the Company (regardless of whether the
termination is voluntary or involuntary), unless authorized in writing by an officer of the Company, disclose to any individual or entity

of any type any of the Confidential Business Information.

(c)  Return of Property. Upon termination of employment (regardless of whether the termination is voluntary
or involuntary), the Employee agrees to promptly deliver to the Company the originals and copies of all documents, records and
property of any nature whatsoever in the Employee's possession or control which are the Company's property or which relate to the

Company's business activities or which relate to, refer to, contain or consist of the Confidential Business Information.
(d) Trade Secrets. The Company and the Affiliates are entitled to protection of some of the Confidential
Business Information under the applicable acts. Nothing in this Agreement shall be construed as limiting, or in any way modifying,

any of the Company's or the Affiliates' statutory rights and remedies with respect to the misappropriation of its trade secrets.

3. NONCOMPETITION. The Employee agrees that he/she will not, during the term of his employment with the

Company and for a period of six (6) months immediately following the termination of his employment with the Company (regardless
of whether the termination is voluntary or involuntary), directly or indirectly (through partners, agents, employers, employees or any
other persons acting for, with or on behalf of the Employee), for himself/herself or on behalf of any other person or entity, do any of
the following: (a) use any of the Confidential Business Information to provide services to any individual or entity of any type that sells
Products in competition with the Company anywhere in the world where the Company has conducted business within six (6) months
preceding the date of termination regardless of whether those services are provided as an owner, employee, independent contractor,
consultant or in any other capacity, (b) solicit or in any way contact, or assist others in soliciting or contacting, any Customer of the
Company for the purpose of selling to the Customer any Products or (c) accept, or assist others in accepting, any orders or business
from any Customer for Products. As used in this paragraph, the term "Confidential Business Information" means the Confidential
Business Information defined in paragraph 2(a) above that the Employee had access to during the term of his/her employment with the
Company. As used in this paragraph, the term "Customer" means any individual and entity of any type who purchased any Products
from the Company at any time within six (6) months preceding the date of the Employee's termination of employment. As used in this

paragraph, the term "Products" means fitness equipment products of the type offered for sale by the Company at any time within six
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(6) months preceding the date of the Employee's termination of employment.

4. INTELLECTUAL PROPERTY WORK PRODUCT. For purposes of this agreement, the term "Intellectual

Property Work Product” means all writings, documents, inventions, ideas, drawings, artwork, research, processes, procedures,
techniques, designs, technologies, computer hardware or software, programming code, templates, forms, recipes, formulae, discoveries,
products, marketing and business plans and all improvements, know-how, data, rights and claims related to those items and all work
product of any type, whether or not copyrightable or patentable, which the Employee makes, conceives, discovers or develops, either
solely or jointly with any other person or persons, at any time during his employment with the Company, whether during working
hours or at the Company's facilities or at any other time or location and whether at the request or upon the suggestion of the Company
or otherwise which relate to or are otherwise in any way useful in connection with any business carried on by the Company at the time
of the Employee's termination of employment and any development or expansion of the Company's business, but only to the extent
that the Employee was involved in the planning, analysis or consideration of that development or expansion. The Company's Intellectual
Property Work Product shall be the sole and exclusive property of the Company and shall, upon its creation, be owned by the Company.
The Employee shall not use the Company's Intellectual Property Work Product except for the benefit of the Company and in the course
of performing his duties as the Company's employee. The Employee acknowledges and agrees that all Intellectual Property Work
Product that is copyrightable shall be considered a work made for hire under the applicable copyright acts. The Employee agrees to
make full disclosure to the Company of all such Intellectual Property Work Product and agrees to do everything necessary or desirable
(as determined by the Company in its sole discretion) to vest absolute title thereto in the Company and to protect the Company's rights
in the Intellectual Property Work Product. The Employee will assist the Company (at the Company's expense) to obtain and enforce
patents, copyrights or other rights or registrations relating to or arising out of the Intellectual Property Work Product and this obligation
shall continue after the Employee's termination of his/her employment with the Company (regardless of whether the termination is
voluntary or involuntary). The Employee acknowledges that he/she shall not be entitled to any additional or special compensation or
reimbursement regarding any and all such Intellectual Property Work Product. To the extent that the Employee may be entitled to
claim any ownership in any such Intellectual Property Work Product, he/she hereby irrevocably assigns and transfers to the Company
all rights, title and interest in and to such Intellectual Property Work Product under applicable patent, copyright, trade secret and

trademark law.

5. REMEDIES. In addition to any other remedies provided by law, if the Employee breaches this agreement, the
Company shall be entitled to injunctive relief against the Employee.  Furthermore, in the event the Employee breaches this agreement,
the Company shall be entitled to recover from the Employee all costs incurred in enforcing this agreement, including actual attorneys'

fees.

6. SEVERABILITY. The provisions of this agreement shall be considered severable. If for any reason any
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provision of this agreement shall be deemed, by a court of competent jurisdiction, to be legally invalid or unenforceable under any
jurisdiction in which it applies, the validity of the remainder of this agreement shall not be affected, and that provision shall be deemed
modified to the minimum extent necessary to make that provision consistent with applicable law and, in its modified form, that

provision shall be enforceable and enforced.

7. MISCELLANEQOUS. This agreement shall inure to the benefit of and shall be enforceable by the Company, its

successors and assigns.  No delay or failure by the Company in exercising any right under this agreement shall constitute a waiver of
that or any other right. ~ This agreement supersedes all previous confidentiality, noncompetition and intellectual property work product

agreements and all such previous agreements are canceled.

Signature of Employee Date Signature of Date

Print Name Print Name
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